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Background and ethos 

All pupils have an equal entitlement to high quality Careers Education, Information, Advice and 

Guidance (CEIAG) that provides them with an understanding of the world of work, helps them to 

explore career options and supports them in making decisions about the opportunities open to 

them.  As a 13-18 provision we strive to raise aspirations, enable all pupils to make an effective Post 

16 transition and to leave us equipped with career skills that will help them in the increasingly 

uncertain future.   

 

The aims of our CEIAG programme 

CEIAG is crucial in helping all students to meet their full potential in life. We fully subscribe to the 

aims of CEIAG that helps pupils in terms of: 

•  Self-development/understanding themselves and the influences on them 

•  Career exploration/investigate opportunities in learning and work 

•  Career management and employability skills; make and adjust plans to manage change and    
transition 

 

We continue to evaluate the programme to strive to improve its effectiveness against the learning 

outcomes. 

 

Principles 

Our CEIAG provision: 

• Meets the needs of all pupils, including those with SEND or who are disadvantaged, with 

targeted and inclusive interventions. 

• Aligns with the updated 2024 Gatsby Benchmarks, reflecting a strong emphasis on personal 

development, employer engagement, and access to all pathways. 

• Integrates careers learning across the curriculum and through PSHE, vocational areas, and 

subject-specific contexts to ensure a coherent whole-school approach. 

• Provides access to impartial, independent, and up-to-date information about all post-16 and 

post-18 pathways, including T Levels, apprenticeships, higher technical qualifications, and 

university. 

• Promotes equality and challenges stereotyping to broaden students’ horizons. 

• Reflects the changing world of work through the use of up-to-date Labour Market 

Information (LMI). 

• Is continuously evaluated and developed to ensure impact and high quality. 
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Delivery and content 

Our programme also complies with the Provider Access Legislation (2023), which ensures that all 

students from Year 8 to Year 13 receive a minimum of six encounters with a range of providers of 

approved technical education qualifications and apprenticeships. These encounters are scheduled as 

part of the taught timetable and are designed to enable students to make well-informed decisions 

about their future learning and career pathways.  

Overview of Careers Programme delivered  

The impact of our careers programme will be reviewed annually, reported to the Governing Body 

and published on our website. The programme meets the Gatsby benchmarks and is organised in 

collaboration with the 14-19 team at Bury Council. 

The CIAG programme will focus on: 

• Understanding students’ skills and abilities. 

• Strengths and weaknesses, practise decision making and look at a wide range of jobs 
including less common ones in order to encourage them to think widely. 

• Labour Market Information (LMI) to inform decisions 

• Stereotyping in the job market. 

• An understanding of the full range of 14-19 opportunities including FE, HE, traineeships and 
apprenticeships.  

• Employability skills like CVs, personal statements and mock interviews. 

• Links with local authority careers advisors. 

• Use of computer programmes and accessing useful websites (all accessible through the 
Cloughside College website). 

• Dedicated careers section on our website accessible to students, teachers, parents, 
professionals and the wider public. 

• Workshops and assemblies from HE, FE and employer providers.  

• Targeted provision for NEET or risk of NEET students. 

• Careers learning embedded into the schemes of work for all subjects. 

 

Due to the nature of the setting, 1:1 personal guidance sessions with an independent careers advisor 
will be prioritised as follows: 
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Roles and responsibilities 

• The careers programme is planned, co-ordinated and reviewed by the Careers Leader. It is 
ratified by the Headteacher. The Careers Leader reports to the Deputy Head. 

• The Careers Leader will work with the website coordinator to update and maintain the 
careers section on the website. 

• Humanities/PSE teachers and key teachers tutors are responsible for teaching and giving 
feedback on the taught aspects of the CEIAG programme. All staff that are in a position 
where they may be providing careers information and advice are expected to keep up-to-
date with careers and access any opportunities to update their knowledge.  

• All teachers to embed careers learning into their schemes of work. 

• Arrange personal guidance sessions with independent careers advisor  

• Paper based resources will be available in the Learning Zone, accessible to students and 
staff. 
 

 

Partnerships 

The CEIAG programme is greatly enhanced through links with a number of partners who help us to 

make the pupils’ learning ‘real’ and up to date. As well as the strong links with the 14-19 team at 

Bury Council, we constantly strive to expand and improve our links with employers and HE/FE 

providers. This involvement includes the provision of work experience placements, focus groups, 

talks in PSHE education and careers lessons, curriculum projects linked to particular subjects and 

mock interview sessions. A Provider Access Policy is published on the website with details on how 

providers can contact the Careers Leader and other important information. 

Parents/carers are vital to students’ understanding of career choices and the decisions they make. 

All parents have access to the careers section on the website to explore the range of options for 

post-16 students. Students will also be given the option to share their 1:1 guidance notes with their 

parents/carers which will be emailed or posted to their home address if consent is granted.  

The contact details for the college’s Careers Leader is published on the website to allow 

parents/carers and other professionals to communicate queries.  

 

Monitoring and evaluation 

All activities that form the CEIAG programme are evaluated and information is used to inform 

planning for the next year. Each external provider activity is evaluated by staff and students and 

focuses on the effectiveness of the activity. Staff feedback will be collected annually to determine 

the careers programme for the following academic year.  

The Careers Leader also tracks the progress of students in terms of their careers education by 

recording activities they have undertaken, details of 1:1 guidance notes if applicable and their NEET 

status on entry and on exit.  


